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Introduction
The church is a term used to refer to people who belong to Christianity. Christianity is associated with the life and teachings of Jesus whose roots are traced back to Nazareth, Israel. Therefore in other words church belongs to a religious group known Christianity. The people who belong to this group are referred to as Christians. The church is estimated to be at least 2000 years old. This is referenced to the time when Jesus was born up to today. It is argued that these years are the one reflected in now day’s calendar as a measure of the period which has elapsed since his birth.   
Challenges facing church 
Church has grown tremendously and a great revolution has been witnessed which has been associated with a variety of problems being experienced during the twenty-first century. These problems range from leadership, communication, influence and power, and motivation and diversity. It is these problems which have also influenced the growth of the same church. It is therefore important to acknowledge their role as well in church.
To begin with, leadership in the church has been a great challenge. It has been witnessed for someone to be given a role in the church he or she has to undergo screening and a lot of testing before entrusted with any responsibility. This can take years and therefore it can be demotivating among church members willing to work in the church. There can also be disagreement at the top management which can threaten to death of relationships in the church and even some leave to start their own churches where they can have full control over what is happening. These people are the role model to the church members and this can negatively affect them. Some church members might migrate to other church and this has been a great contributor to the birth of different types of churches which has been interpreting gospel differently. 
Secondly, there is influence and power. Though in the teachings of Jesus in early stages this could not be expected 2000 year after the birth of Jesus, it has come out to be one of the biggest problem affecting church today. It is very clear that where human being meet and need for leadership arise influence and power come in to play a very big role in taking that position of leadership. Church has its criteria of selecting people to lead its members but at the same time you might find due to unforeseen interest some people force themselves to those positions and finally, this can leads to poor leadership in the church. This has been witnessed where people who are able to finance various activities enter up being given positions which they don’t deserve and this sets a weak foundation of that particular church.
Teamwork has also been a challenge in church. Some of the church members appointed to execute certain role might not show commitment, others who are talented in areas like singing also can avoid volunteering to contribute to the growth of the church. Also in events focusing on teamwork has been suffering a big blow since there is no focus on improvement as a team. Some of the teams are composed of people who are connected to their daily activities very much and finding time to dedicate to church work becomes a problem. As a result of this ineffective teamwork become a threat to running church.
In addition, communication has become another challenge. Delivering information is very important but the way is conveyed might become a problem it is not done properly. Church leaders sometimes find themselves being criticized. Some people complain on the approach their preachers approach the whole issue concerning and this has put some preachers in a difficult situation of communication. Nowadays everything has been modernized and this means churches are competing for securing as many souls as possible using social media platforms such as Facebook, Twitter, Instagram, blogs among others. This requires a church to keep the information about it updated. This sometimes might become a challenge if the church has not employed someone to be in charge of that and enter up contributing to a loss of its members because what is reflected on the profile shows what goes on. Also, aligning message is another challenge related to communication.  It can be very confusing to hear one thing during the announcement and see a different thing on the screen.
Lastly but not the least there is motivation and diversity. It is greedy for promotion in the church which has caused a big problem. People need to be promoted even if they do not meet the standards. This being one of the major cause of people parting ways to begin their own church. The difference in how different people view different has claimed to cause dispute within the church and disagreement which is affecting the church in the twenty-first century. (Rauschenbusch, 2007).  
Behavioral solution to these challenges 
It is important to appreciate we are all human beings and that we entitled to encounter challenges in churches like any other area of our interaction and come up with ways to solve them. Church leaders together with church members should realize there is more than image people paint on themselves. This will enable them to avoid experience shock when strange things happen and instead take the necessary measures without their faith being affected negatively (Dunn, 2006) Also when making a contribution towards any decision it is important to be honest with yourself that you can be wrong and there is a need to accept when corrected. Allowing a win-win situation as long as you are not compromising on the teaching of the word is inevitable in leading church since this avoids a situation where you might be seen as a dictator (Brown, 2014). Another thing is that if you are sure you are correct about a concern to say it with the show of love as this will gain support from the team instead of responding as if you are forcing things to happen. Whenever you encounter demotivating factors like disagreements, insults among other problems take them an opportunity for growth. Also, leaders should learn to be part of a solution to problems affecting the church. This will ensure unity at the management level and encourage the prosperity of the church. Lastly learning to forgive others can be very vital since it will create room for those go against the teachings to correct them and remain to be part of the church. 
Theories supporting these strategies
Some of the theories which can be linked to these solutions include social responsibility theory which states there is the need for accountability for what leader they say with emerging new technologies of communication. This means when leaders in the church make any misleading information using whatever means which might affect church negatively should be accountable and not the church. Another theory which can support these solutions is Utilitarianism theory. This is an ethical theory which is based on someone ability foresees the consequences likely to be caused by taking a certain decision to a large number of people. This theory relates to a church leader who chooses to consult his peers before taking any decision to avoid disputes which can affect the management of the church. Others include categorical imperative theory which requires us to behave rationally towards anyone and Aristotelian Virtue theory which encourage us to develop habits and behavior which will lead to personal happiness. 

Conclusion
It is necessary to appreciate the challenges facing the church and look at them from the different angle so that we can take control. Acknowledging the church leaders are human beings who can make decisions which might anger the church members is inevitable but at the same time, we should have channels to remedy for this so that the will of the teachings of Jesus Christ can prevail and continue winning more souls. It is also important to note that the devil is not happy about the growth of the church and always try to find out how to destroy the church and if the church is not strong the devil kingdom will take over. At the same time, we should practice leadership in church with the highest degree of integrity to avoid some of these problems are experienced in the twenty-first century.  We should not bring our interest to church and instead, we should focus on serving God. This is the most important and the only thing that God expect from church.
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